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Job seekers face still- tough market in 2010  
  
By WHITNEY PIPKIN  
Staff Writer  
 
 
    Scattered signs of life beginning to appear for January’s job seekers are mixed with 
economists’ predictions that the few openings won’t be nearly enough for the growing 
number of unemployed workers.  
 
    Skagit County’s unemployment rate hit a new high of 10.7 percent in December, the 
Employment Security Department announced this week. And it could reach as high as 
11.5 percent in January as more people enter the labor market — only to find that the 
number of jobs hasn’t risen with their hopes for the new year, regional economist Joe 
Giannamore said.  
 
    “Even though I think we’re out of the recession, that’s not going to mean too much for 
people looking for work,” he said.  
 
    As a lagging indicator, the unemployment rate will be a long lingering symptom of the 
recession, even as other aspects of the economy seem healthier.  
 
    And blips of good economic news, though encouraging, aren’t likely to inspire large-
scale job growth, Giannamore said.  
 
    “For employers to start hiring, they have to believe that there’s a reason to hire 
workers. The only reason to hire more workers is to produce more output. That’s not 
going to happen until consumer spending increases for a sustained amount of time,” he 
said.  
 
    A builders’ group announced this week that it doesn’t expect to begin hiring at all in 
2010.  
 
    Nearly 90 percent of construction contractors say there will be no recovery this year 
for the industry that was hardest hit by both the housing downturn and subsequent 
economic slump, according to a hiring outlook released this week by the Associated 
General Contractors of America.  
 
    Based on surveys of contractors, the outlook found that “fewer contractors plan to 
purchase construction equipment and, after a year of near-record industry layoffs, many 
doubt they’ll be able to hire new staff this year,” the release said.  
 



 
 
‘Nice shot in the arm’  
 
    Yet some companies have begun to hesitantly hire, whether in anticipation of better 
times or simply to fill vacancies.  
 
    There were as many job openings posted by mid-January on the Work-Source Skagit 
Web site as in all of December, said Brian Humphrey, administrator of WorkSource 
Skagit. Many of the postings list multiple open positions.  
 
    “January is usually a down month, in terms of cyclical hiring. So the fact that there are 
more jobs this month than last is a good thing,” he said.  
 
    While the increase — about 100 job openings at most — won’t have much of an 
impact on the monthly unemployment reports, it matters to the seekers who could finally 
find work among the posts.  
 
    After a year of record high numbers of visits to the local WorkSource office, 
Humphrey said seeing a few new and unexpected job openings on the list is a “nice shot 
in the arm.”  
 
    The number of people who came to WorkSource for help finding a job doubled last 
year over 2008. The Skagit office received an average 2,500 total visits per month in the 
first eight months of 2009.  
 
Diverse mix  
 
    Though employment sectors like health and education have remained relatively strong 
throughout the downturn, a more diverse mix of industries is beginning to take on new 
employees, Humphrey said.  
 
    Job openings in recent weeks have ranged from restaurant cook to auto technician. A 
few management positions offered salaries up to $95,000.  
 
    But it was the handful of truck driver jobs that first caught Humphrey’s attention as he 
looked over the list last week.  
 
    “Transportation is going to be one of the early indicators of things changing because 
that’s probably an indication that products are being moved away or brought in to be 
sold,” he said.  
 
    One long-haul truck driving position was viewed more than 4,800 times in a week on 
the Go2Work Source.com Web site.  
 
    Another glimpse of future job growth could be found in a few openings for project 



managers at Janicki Industries, each of which received more than 3,000 hits in a few days 
on the WorkSource Web site.  
 
    Chief Financial Officer Lisa Janicki said that while the management positions could 
lead to future hiring once the contracts are awarded, it’s uncertain how long the projects 
could take to hit the manufacturing floor.  
 
    “The front of the pipeline is loaded, it’s just how long it will take to flow down to the 
rest of our business,” she said.  
 
Flooding the prospects  
 
    The number of responses to some positions like those at Janicki illustrate that there are 
still far more applicants than available jobs in most sectors.  
 
    An opening for a teaching position with the Swinomish Tribal Community advertised 
in the Skagit Valley Herald elicited about 50 phone calls in the first week, said Wayne 
Bill, human resources director for the community.  
 
    He said the response to the position, which includes working with American Indian 
children in La Conner schools, surpassed expectations.  
 
    Joy Brandli, children and youth director at Westminster Presbyterian Church in 
Anacortes, reported a similarly overwhelming response to an office manager opening at 
the church.  
 
    Of those who expressed interest in the position, 30 turned in applications. She said 
many of the applicants were more than qualified for the position.  
 
    “It’s just a tough time to get a job, so lots of people are jumping at it. We were fairly 
excited at the number of applicants,” Brandli said.  
 
    When that position was open a couple years ago, the church received fewer than 10 
applications, Brandli said. 


